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Independent Living Fund Scotland – Chair 
Appointment for 2 years
ILF Scotland is the new organisation responsible for safeguarding the rights of some of the most severely disabled people to lead independent lives.  With a budget of around £50 million, ILF Scotland is tasked by Scottish Ministers with making regular and accurate payments of Independent Living Fund (ILF) to 2831 ILF users in Scotland and 598 ILF users in Northern Ireland.  These funds offer people the flexibility they may not otherwise have, to live in their own home, take up employment or education, or to socialize like other members of society.  

Following the UK Government announcement to close the ILF, disabled people told us that their overwhelming preference was the continuation of a national ILF scheme for Scotland.  ILF Scotland has been established to do just this, to deliver Scottish Ministers’ commitment to continue providing this vital support to existing users of the fund, and to open the fund to new users in the coming year.  
Chair duties and responsibilities

Your role as Chair of the Board of Directors is to provide leadership to oversee the effective governance and accountability of ILF Scotland, ensuring that the company carries out its objectives, as set out in its Memorandum and Articles of Association, and follows the Grant in Aid conditions as set out in the contract with Scottish Ministers.  

The Board will provide direction for the administration of ILF Scotland, to maintain packages of ILF support to existing ILF users in Scotland and Northern Ireland, who transferred on 1 July 2015; and the opening of the fund to new users.  You will oversee ILF Scotland to make regular and accurate payments to ILF users, providing a dedicated and personalised service.  You will also ensure that ILF Scotland operations are consistent with the ILF Awards Policies, transferred on 1 July.  
As Chair, you will be expected to provide leadership and ensure effective governance for ILF Scotland by:

· Providing strategic direction and leadership to the ILF Scotland Board to ensure ILF Scotland delivers its objectives

· Maintaining high standards of corporate governance, ensuring the transparency, regulatory, economy, efficiency, effectiveness and public accountability of ILF Scotland’s operations, aligning to the Scottish Government’s National Outcomes

· Communicating effectively with the ILF Scotland Board, Chief Executive, Ministers and Government, and a range of external stakeholders, including ILF users and their carers.

· Developing and agreeing ILF Scotland’s corporate plan and strategic purpose, with the Chief Executive and Board Members.

· Creating the right environment to ensure that ILF Scotland has disabled people at the heart of decision making.  

· Developing a strong and supportive relationship with the Chief Executive, with responsibility for Performance Management of the ILF Scotland Chief Executive and other Board Members. 

· Act as an effective champion for ILF Scotland.  

In addition:

All Board members have a duty regarding conduct, transparency and confidentiality. They are expected to observe the Model Code of Conduct for Members of Devolved Public Bodies and the nine principles of public life set out by the Committee on Standards in Public Life (based on the Nolan Principles) (as set out below).  

Skills, knowledge and experience required

Listed below are the skills, knowledge, understanding and experience you will need to carry out the role of Chair of the ILF Scotland Board.  

Essential Criteria

1.
Knowledge and understanding of the Independent Living Movement in Scotland and the social model of disability. 

2.
The ability to develop effective working relationships and partnerships, and take into account a range of views and perspectives, to reach conclusions.  

3.
Evidence of strategic leadership at senior level, including experience on a Board.  

4.
The ability to analyse and review complex issues and offer challenge to ensure good decision making.  

5.
The ability to communicate effectively and act as a credible spokesperson

Additional Essential Criteria

6.
As well as the above list, we are also looking for individuals who can demonstrate experience in ONE or more of the areas listed below:  

a)
risk management

b)
corporate governance

c)
financial management

d)
human resources or organisational development

e)
professional social work qualification and experience 

f)
professional legal qualification and experience

Desirable Criteria

7.
Knowledge and understanding of living with a disability, for example:

· as a disabled person

· personal or family experience

· as a carer

· experience in a work or voluntary capacity

Remuneration

This post would be remunerated by a daily fee of £199 per day, capped at a maximum of 30 days per year.  Reasonable travel and subsistence costs and any childcare/dependent carer costs would also be paid.  This includes the costs associated with meeting the accessibility needs of the person travelling.  

This appointment is non-pensionable.
Term of appointment
This appointment is initially being made for 2 years from the date of appointment.  

When the 2 year period ends, you may be eligible to be reappointment.  In order to be reappointed you would need to be performing effectively in the role and you would need to meet the requirements of the person specification for the post at that time.  Additionally, Ministers would need to approve your reappointment.  The combined length of an appointment cannot exceed 8 years.
Time commitment

The time commitment for the Chair is expected to be an average of 2 days per month (24 days per year). We expect in the first year of appointment, that the Chair would additionally be required to commit a further 6 days to the post, to support activities needed to establish the new organisation (30 days in the first year).  
Location of meetings

Meetings are expected to be held at ILF Scotland offices in Denholm House, Livingston, Almondvale Business Park, Almondvale Way, Livingston, EH54 6GA.  The selection of any meeting locations will be made with consideration of the accessibility needs of attendees and reasonable adjustments will be made as required.  There may be occasions where travel is required to suit the requirements of the post.  
Additional information
Applicants must not be subject to any restrictions which prevent them from holding office as a Director of a Company Ltd by Guarantee.  

The successful applicant will be subject to a check under the Protecting Vulnerable Groups scheme.  These costs will be met.  

Closing date for applications is 31 July 2015.
An application pack and full details on this and other public appointments can be found at the public appointments website www.appointed-for-scotland.org/.
If you experience any difficulties accessing our website, please contact Public Appointments, Wellbeing and Diversity (PAWD) on Freephone 0300 244 1898 by email at paapplicationsmailbox@scotland.gsi.gov.uk or by writing to PAWD, Scottish Government, E1 Spur, Saughton House, Broomhouse Drive, Edinburgh EH11 3XD.

Scottish Ministers welcome applications from groups currently under-represented on Scotland’s public bodies, such as women, disabled people and people aged under 50.
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