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New Powers - A fairer Scotland for disabled people?
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Results from an Inclusion Scotland survey of 300 disabled people found 87% wanted to see all welfare benefits devolved to Scotland. The Smith Commission findings published in the wake of the 2014 Scottish Independence Referendum recommended that Scotland have devolved powers over disability ad carers’ benefits including: Attendance Allowance (AA), Carer’s Allowance (CA), Disability Living Allowance (DLA), Personal Independence Payment (PIP), Industrial Injuries Disablement Benefit (IIDB), Severe Disablement Allowance (SDA). 
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Lothian Centre for Inclusive Living (LCiL) and Inclusion Scotland invited disabled people to an event on Wednesday 2nd September 2015, in Edinburgh to ask them what they think about this and how the new powers in the Scotland Bill can be used to create a fairer Scotland for them.  
The event also included a focus on 2 related Scottish Government consultations: Employment Schemes – How can the new powers be used to find different ways to help disabled people find and stay in work and A Fairer Scotland – a new Government initiative asking people across Scotland what will make the country we live in a fairer place by 2030. 
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Around 50 people took part including representatives from the Scottish Government to hear directly what disabled people had to say. Some key themes from the day emerged including: 

· Any reconstruction of disability benefits has to recognise and support the inclusion of disabled people in society, rather than create further obstacles to access rights and entitlements.                                                    
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· From experience some people have found most work programmes do not consider the individual’s needs and abilities and too many make assumptions on suitable work roles for disabled people. 
· It would be helpful if there were more disabled people in prominent, powerful  positions in public life to value the unique contribution, whether paid or unpaid (e.g. volunteering), many disabled people make, particularly in local communities. 
A full write up from the day will be made available in due course.  LCiL amongst other Disabled People’s Organisations in Scotland will be working to make sure disabled people continue to have a say and in the long run influence any changes. 
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You can find out more about the Fairer Scotland vision from the Scottish Government by checking out their website: http://fairer.scot/about/.  There are also small grants available to charities and community groups who want to host their own Fairer Scotland events to engage people in the debate. Grants of up to £300 (or exceptionally up to £500 for a larger event) are available to support an event or engagement activity with a group of five or more people. Applications can be submitted to Voluntary Action Fund (VAF) at any time from now until the deadline of 12th October 2015.  For further information please contact the Fairer Scotland Engagement Fund team at VAF on 01383 620780 or email fairerscotlandenquiries@vaf.org.uk. 
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Lothian Centre for Inclusive Centre (LCiL) 
 News and events:

Heads up this autumn 2015 - UN Convention on the Rights of Persons with Disabilities 
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The Scottish Government’s, Draft Delivery Plan 2016-2020 has now been published.  This document sets out the Scottish Government’s approach to implementing the UN Convention on the Rights of Persons with Disabilities (UNCRPD).
The consultation will run until the 4th of January 2016.  It is running alongside a similar document from COSLA (Convention of Scottish Local Authorities) which is a membership organisation for Scottish local authorities.  The 2 are separate due to the different roles and responsibilities between the two organisations. 

LCiL Is working in partnership with Scottish Government, local authorities and other Disabled People’s Organisations across the country to ensure disabled people’s views feed in to both pieces of work.  We will announce in the autumn how we intend to do this, most likely by publishing a briefing paper and hosting an event.  Please keep checking our website for updates and sign-up if you haven’t already to our mailing list by contacting us on 0131 475 2350 or follow this link to our website:  http://www.lothiancil.org.uk/contact-lcil/subscribe-to-lcil-news/
A full range of available documents including those available in easy read and BSL can be on the news section of our website at: www.lothiancil.org.uk 
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Update for Payroll service users - Pension Auto enrolment (LCiL is here to help!)
Personal Assistant (PA) employers may have received a letter from the Pensions regulator, with information about your legal responsibility as an employer to set up a pension scheme for PAs.  Some will automatically join; others can choose to join, when you reach your staging date. The staging date will be shown on the letter and you will be asked to nominate a primary and secondary person who can be contacted on your behalf.  Please keep this letter!
Five LCiL Payroll service users who reached their staging date on the 1st June 2015 have now completed their pension auto enrolment duties, and LCiL Payroll Team are now processing the pension deductions on their behalf for employees who qualified, or have chosen to join the pension scheme.

If you use LCiL’s Payroll we will be in touch to invite you to an information session to explain what is required by you as the employer, and advise you of the support we can provide. 

Your staging date may be any time between the 1st January 2016 and the end of Dec 2017, so do not be alarmed if we do not contact you immediately. We have been working to identify several pension providers that will work well with our payroll software and allow us to do as much of the administration involved on your behalf. 
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REMINDER LCiL Payroll runs for PA employers:   

Through the month Payroll operate a series of payroll runs to make sure that your employees pay is processed and information is submitted to HMRC on your behalf.  It is very important that we receive your timesheets and all other relevant information by the correct date. Failure to have your timesheets in on time could result in HMRC charging you a late penalty charge of £100.00 to you as the employer.  

If you need a new payroll processing schedule, please contact our Payroll Administrator, Linda Mustard on 0131 475 2638.

Ways to submit your timesheets: 
By post: Payroll, LCiL, Norton Park, 57 Albion Road, Edinburgh, EH7 5QY or in person: You can hand them in at Norton Park reception marked for attention of LCiL Payroll or email: payroll.team@lothiancil.org.uk 
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Important update for PA employers – Sleepover staff and wages. 
If you employ Personal Assistants (PAs) to work sleepovers, then you should read the following article.  Recently, a case taken to an Employment Appeal Tribunal (EAT) found that a care worker was entitled to the National Minimum Wage for all the hours she worked during a sleepover, even though she was allowed to sleep on shift.  The court ruled that even though the care worker was asleep during her shift, the time she spent at her workplace still counted as working time and therefore she was entitled to be paid the National Minimum Wage (NMW).  
The current NMW for people over 21 is £6.50 but it will rise to £6.70 on 1st October 2015.  This could cause problems for a number of PA employers who pay a flat rate (e.g. £33.16 in Edinburgh) for sleepover shifts because if a PA takes a claim to an Employment Tribunal they now have a very high chance of winning their case and the employer could be charged a financial penalty.   
However - there are some circumstances where you can pay a flat rate for a sleepover, as long as their average hourly rate over their pay period meets or exceeds the NMW.  The examples below will help to illustrate this:
Example 1:
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A PA works 3 sleepovers at £33.16 per night and 16 hours per week at £8.50 per hour.  She gets paid weekly.  The PAs total earnings are £235.48 for 40 hours work.  Her average hourly rate is £235.48 / 40 = £5.89.  The employer may be found to be in breach of the NMW regulations.  
Example 2: 

A PA works 2 sleepovers at £33.16 per night and 16 hours per week at £9.00 per hour.  She gets paid weekly.  The PAs total weekly earnings are £210.32 for 32 hours work.  Her average hourly rate is £210.32 / 32 = £6.57.  The Employer is not in breach of the NMW regulations.

LCIL have highlighted this issue with the local authorities.  West Lothian Council fund sleepovers at the NMW so PA employers in West Lothian should not need to worry.  
Get in touch: 

If you have any concerns then you can contact the Independent Living Team by calling 0131 475 2350 or emailing ilteam@lothiancil.org.uk or you can contact your Employer’s Liability Insurance who should be able to give you employment advice, providing you have the right level of cover.  
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New faces at LCiL – 

Job Title: Independent Living Officer/Information Officer
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Name: Amber Scott 
What does your job involve: One day a week I work in the 

Grapevine service.  This involves providing home visits for people in Edinburgh affected by Chronic Obstructive Pulmonary Disease (COPD).  Referrals are made from the Community Respiratory Team in Edinburgh.  The other four days a week I work as part of the Independent Living Team.  This involves one-to-one support to people who primarily have (or are looking to get) a Direct Payment to recruit a personal assistant and become an employer.  I have been working with seven service users so far and shadowed other members of the team which has been very beneficial for me.  This role is very dynamic and no two days are the same, which is right up my street.   

               
Most important lesson learnt so far: Suggest that someone does something that they enjoy after I have visited them to fill out a benefit form (they are pretty lengthy)!              

If a film was made about your life which actress/actor would you like to play you:  Kristen Wiig, because she’s awesome.  
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Job title: Payroll Administrator 

Name: Linda Mustard 

What does your role involve?: My job title is Payroll/Finance Administrator - my job involves a bit of everything really, dealing with admin duties for payroll, helping out with payroll processing, opening the mail and recording cheques paid to LCiL and paying in HMRC cheques from Service Users.  I have also been getting involved with the pension auto enrolment. 
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Most important lesson learnt so far: So far I have learnt to accept that there is always an exception when dealing with the payroll, there is never one process the same.

If a film was made about your life which actress/actor would you like to play you: I have never thought about this before, so I have no idea of an actress to play me, but my friends and family do say I am like Monica out of Friends.

Contact details: linda.mustard@lothiancil.org.uk
Tel: 0131 475 2638.
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Transport updates: 
Borders Railway: 

Now that the Borders Railway has opened, which links Edinburgh to the Scottish Borders we thought it would be worth offering some updates on this new service for disabled people: 

The stations on this route include: 

Tweedbank, Galashiels, Stow, Gorebridge, Newtongrange, Eskbank, Shawfair, Newcraighall, Brunstane, Edinburgh Waverley 

Valid Taxicard holders in Edinburgh, East Lothian and Midlothian will be able to travel for free within the Edinburgh and Lothian area on the railway (will charge if onward journey past Gorebridge or from Tweedbank to Gorebridge). 

These are not for use on automated access barriers. For all Borders Railway related train enquiries, including ticketing, fares and timetables, please contact ScotRail on 0344 811 01 41 or visit www.scotrail.co.uk
At present Edinburgh Waverley is the only station staffed on the railway link.  If people require disabled assistance there will be ramps on each train managed by the train conductor.  You can arrange for disabled assistance at least 4 hours in advance of any journey on 0800 912 2901 or Assisted Travel Text Relay service: 18001 0800 912 2 901 (for people who are hard of hearing) or online at: https://www.scotrail.co.uk/form/assisted-travel
If you hold a concessionary pass with an ‘eye symbol’ on the front then you can present this for free travel also.  

Disabled Persons Railcard – if you are a disabled person and find it difficult to travel by train you may qualify for the Disabled Persons Railcard, which entitles you to a third off rail fares. It costs £20 for an annual card or £54 for a three year card – apply online at: www.disabledpersons-railcard.co.uk
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Travel to and from hospital: 

Travel to hospital – if you are unable to use public transport you may qualify for support from the Scottish Ambulance Service if you are attending a hospital for treatment.  Call: 0300 123 1236 – 28 days in advance.  

NHS Travel costs scheme: help with your costs 0845 850 116 – help with costs for treatment.  More information available at: www.scotland.gov.uk
Other transport options – NHS staff also can access the NHS Lothian Transport Hub on behalf of patients when they need assistance to get to and from hospital.

[image: image30.jpg]



[image: image31.png]


Next LCiL Peer Support Group for PA Employers – taking place Wednesday 23rd of September 2015 from 2.00-4.00pm at Norton Park, 57 Albion Road, Edinburgh[image: image32.png]


, EH7 5QY.  Call Katrina on 0131 475 2350 or email: Katrina@lothiancil.org.uk for more details 


LCIL Training and Events Prospectus Autumn 2015

This autumn there are a range of exciting training opportunities for disabled people, people with long term conditions and their carers.  In this issue we provide you with a brief overview of each training event and who to get in touch with if you want to find out more.  On the following page is a calendar with information about what event is taking place, when and where.  Please contact the main contact for the training/event you are interested in on 0131 475 2350 or see individual email addresses below: 

Parent and carer peer support group 
Lothian Centre for Inclusive Living (LCiL) hosts a peer support group for parents and carers of disabled children and children with additional support needs. The peer support group gives parents and carers the opportunity to: 

 

· Meet other parents and carers

· Explore ideas and opportunities around support

· Find out practical information, resources and information on who to ask

· Develop skills and build confidence

· Hear from guest speakers and organisations on a range of topics

 
Who for?

Parents or carers of children with support needs.  The group meets in Edinburgh and is mainly made of up of parents who live locally.  The group is still open to parents who live outside of Edinburgh, if the travel is not an issue for them.  

Dates: Edinburgh: 16 Sept, 8th Oct., 26th Oct.
Midlothian workshops: 29th Oct. & 5th Nov.

East Lothian workshops: 30th Sept.
(See full details table page 11-12)  
Main contact: Emma Wynack: emma.wynack@lothiancil.org.uk

Living and Work Choices 
LCIL’s Living and Work Choices project provides free courses and 1-to1 support for disabled adults and people with long term conditions in Edinburgh and the Lothians. Courses explore topics such as:

· Personal Development (Confidence Building etc.)

· Self Directed Support & Planning for the Future 

· Equality

· A Working Life

Who for?

Disabled people living in Edinburgh and the Lothians who would like to fulfil their potential and gain confidence and practical skills to achieve their goals.

Dates: 

Edinburgh: 10th Nov, 19th Nov. (see table pages 11-12 for more details). 

Main contact: Elspeth Ferguson: Elspeth.ferguson@lothiancil.org.uk

Essential Employers Skills (delivered by trainers who are PA employers)
Essential Employer Skills is a course that provides disabled employers of PAs with an understanding of the essential responsibilities and roles required of a good employer. It covers:

· key responsibilities, 

· recruitment 

· good practice 

· staff management. 

Who for?

Disabled people/people with long-term conditions who employ, or are thinking of employing, PAs 
Dates: 9th Dec. & 11th of Dec. (see pages 11-12 for more details)

Main contact: Elspeth Ferguson: Elspeth.ferguson@lothiancil.org.uk

Introductory Health & Food Safety  

LCiL’s Training Service in partnership with Greggs Bakery offers food health and safety training courses for disabled people. Course topics include:

 

· Food contamination – Do’s and Don’ts
· Personal hygiene and hand washing

· Storage of food and industrial kitchen safety

· Better understanding of working with food and more! 
Who for? 
Disabled people who want to develop their skills by learning more about food safety in the workplace.

Date: 9th of Dec. (see more information on table 11-12)
Main contact: Amanda Beech amanda.beech@lothiancil.org.uk

Pick & Mix Training Sessions
Bite-sized workshops offered to help employers of Personal Assistants (PAs) to increase their confidence and skills in managing a direct payment and get to grips with what needs to be reported to the local authority. Topics include:

· Identifying the key skills and responsibilities of a good employer

· Feeling more confident to develop good communication 

· Managing payroll and HMRC paperwork/recording as a PA employer

 

At a later date there will be optional follow up sessions. 
LCiL Independent Living Team members and Payroll staff will be available to help with specific issues

 

Who for?

· Disabled people and people with long-term conditions who employ personal assistants

· Parents/Carers who employ or are thinking of employing PAs on behalf of someone

· Anyone managing a support package on behalf of a supported person

Dates: 
22nd Sept. morning and evening sessions in Edinburgh on ‘managing payroll & HMRC paperwork as a PA employer. 

3rd Nov. morning workshop in East Lothian on ‘Employer responsibilities and managing staff’ 

12th Nov. morning and evening workshops in East Lothian on ‘Managing payroll and HMRC paperwork as a PA employer. 

(See more information on table pages 11-12)

Main contact: Amanda Beech amanda.beech@lothiancil.org.uk
	Date
	Name of event
	Time
	Venue

	September 2015

	Tue 22nd Sep
	Pick and Mix Training Session 2 – ‘Managing payroll & HMRC paperwork as a PA employer’
Contact: Amanda Beech
	10.30-1.30pm or 
5.30-8.30pm
	Norton Park Conference Centre, 57 Albion Road, Edinburgh, EH7 5QY

	Wed 30th Sep
	East Lothian Parents and Carers Workshop 2
Contact: Emma Wynack
	10.30am-2.00pm
	Musselburgh East Community Learning Centre, Haddington Road, Musselburgh, EH21 8JJ

	October 2015

	Thu 8th Oct
	Parent and Carer Peer Support Group – Guest Speaker VOCAL
Contact: Emma Wynack
	10.30am-1.30pm
	Norton Park Conference Centre, 57 Albion Road, Edinburgh, EH7 5QY

	Mon 26th Oct
	Parent and Carer Peer Support Group – Guest speaker Contact a Family
Contact: Emma Wynack

	10.30am-1.30pm
	Norton Park Conference Centre, 57 Albion Road, Edinburgh, EH7 5QY

	Thu 29th Oct
	Midlothian Parents and Carers Workshop 1
Contact: Emma Wynack
	10.30am-2.00pm
	VOCAL Midlothian Carers Center, 30/1 Hardengreen Estate, Dalkeith, EH22 3NX


	November 2015

	Tue 3rd Nov
	Pick and Mix Training session 3: ‘Employer Responsibilities and managing staff’
Contact: Amanda Beech

	10.30am-1.30pm
	Mussel burgh East Community Learning Centre, Haddington Road, Musselburgh, EH21 8JJ

	Thu 5th Nov
	Midlothian Parents and Carers Workshop 2
Contact: Emma Wynack
	10.30am-2.00pm
	VOCAL Midlothian Carers Center, 30/1 Hardengreen Estate, Dalkeith, EH22 3NX

	Tue 10th Nov
	Living and Work Choices day SDS & Equality  
Contact: Elspeth Ferguson
	10.30am-3.00pm
	Norton Park Conference Centre, 57 Albion Road, Edinburgh, EH7 5QY

	Thu 12 Nov
	Pick and Mix Training Session 4: ‘Managing payroll & HMRC'
Contact: Amanda Beech
	5.30-8.30pm
	Musselburgh East Community Learning Centre, Haddington Road, Musselburgh, EH21 8JJ

	Thu 19th Nov
	Living and Work Choices Day – Personal Development Day 

Contact: Elspeth Ferguson  
	10.30am-3.00pm
	Norton Park Conference Centre, 57 Albion Road, Edinburgh, EH7 5QY

	December 2015

	Wed 9th Dec

	Introductory Health and Food Safety Course
Contact: Amanda Beech
	11.30am-3.30pm


	Greegs Bakery, 36 Dryden Road, Bilston Glen Industrial Estate, Loanhead, EH20 9LZ

	Wed 9th Dec
	Essential Employer Skills 
Contact: Elspeth Ferguson
	10.30am-3.00pm
	Norton Park Conference Centre Edinburgh (see full address above). 

	Fri 11th Dec
	Essential Employer Skills 
Contact: Elspeth Ferguson
	10.30am-3.00pm
	Norton Park Conference Centre Edinburgh (see full address above).



Assessment – how can we make it more collaborative?

The new Self-directed Support Act says councils must collaborate with people who are having their support needs assessed.   This means workers and supported people should work together, rather than assessment being something that ‘happens to’ the person who needs support.

But doing that isn’t easy, so LCiL has teamed up with Social Work Scotland and Animate Consulting to run a series of workshops where supported people who have been assessed and council staff who do assessments can explore and learn about making assessment more collaborative. 
We want to find out what works, what doesn’t work or makes things difficult, and how the experience of assessment can be made better and more effective – for both the person being assessed and the person doing the assessment.
Supported people from three council areas, and staff from five, have signed up to take part.
The programme will run during September and October, and we will report on the outcome in the next newsletter.
RADAR Keys
Grapevine can provide disabled people living in Edinburgh, East Lothian and Midlothian with RADAR Keys at a discounted rate.  RADAR Keys will open most accessible toilets across the UK. Please call in advance to arrange a pick up date and time with the service (we don’t offer a drop-in service and cannot deal with requests from members of the public who drop into our office).   Or contact us to arrange postage and payment with your full name, address and phone number.  The flat rate fee for keys are £3.00 (£3.50 including postage and packaging).   Call the Grapevine advice line on 0131 475 2370 (Mon-Thu, 10am-4pm) or email us at: grapevine@lothiancil.org.uk
Checklist - 9 things to consider when selecting equipment or aids:
In Grapevine we often get requests for information for equipment or aids to assist with various aspects of Independent Living. Although we are unable to recommend particular brands (this would essentially be advertising) we can produce a list of suppliers and options which may be suitable based on your needs.  We can also refer you onto the Disabled Living Centre based at the Astley Ainslie Hospital where there are Occupational Therapists on hand to advise and show you a range of equipment and aids on offer.  Here’s a general checklist you might want to think about prior to obtaining equipment, particularly if you are investing in something you want to last you for many years and will be using regularly:  
1. Accessibility – the most fundamental of all, does it do what you want it to and can you use it?  Before investing in an expensive piece of equipment you may be able to request a free home trial prior to your purchase to see how it fits in with your needs. 
2. Space – determine how much space is available and the product you are considering fits in that space.
3. Double-duty – can it be used for more than one purpose?  The more versatile the product the more valuable it will be to you. 

4. Accessories – decide if it has the required accessories for you or the option of adding these at a later date e.g. wing mirrors on a wheelchair. How much do these cost?
5. Maintenance, service and support – find out ahead of time if the equipment or aid you are considering has a certified service provider or qualified repair person in your area.  Choose products that require little preventative maintenance and a company that provides helpful, live support staff. 
6. Ease of use – if anything is electronic choose something which has a simple menu, clear instructions, audible beeps, high contrast display, easy grip handles, replacement features, etc.
7. Features – make a list of features you need and rank how important each of these are in your decision making process.  Don’t forget to include necessary features. 
8. Durability – you deserve high quality and durable material – the right product will last for years and will require very little maintenance.  If the lower cost, lower quality produce is all you think you can afford check out whether there are finances options or leasing plans available.  You may also qualify for a grant towards something.  Call Grapevine for more information about this.

9. Trusted manufacturer – choose a trusted brand with experience – a well-established brand will typically come with a knowledge staff that will be there to support you. 
Other News and Events
Do you know about the Adult Health & Social Care Integration plans for Edinburgh?

The Council will be holding an event on September 28th where you can discuss the draft strategic plan for Edinburgh's health and social care integration. 

· Come along and find out more about the plans

· Have your say on what services need to be improved
· Give feedback on what matters most to you

· Influence change to improve & develop your community

· Find out about Community groups and activities

Where: Craighall Centre (Main Hall), Ferry Road, Edinburgh EH6 4RB
When: Monday 28th September 1.00-2.30pm

For more information, please contact Susan Dalgliesh at 07795 121 702 or email susan.dalgliesh@edinburgh.gov.ukWhere: Craighall Centre (Main Hall), Ferry Road, Edinburgh EH6 4RB
When: Monday 28th September 2.00 – 3.30pm

Refreshments are available.

You can see the event flyer at: http://www.lothiancil.org.uk/events/edinburgh-health-and-social-care-partnership/
Or visit here https://consultationhub.edinburgh.gov.uk/hsc/edinburgh-health-and-social-care-partnership-draft Responses due in by 31 October 2015

Stress Control Courses 
Stress Control is a free six week, Cognitive Behavioral Therapy (CBT) based self-help course offered by NHS Lothian. It consists of six 1 ½ hour lecture format presentations. It is aimed primarily at people experiencing difficulties in managing their stress (also referred to as anxiety or mixed anxiety and depression).   Next one takes place at: 
Venue: Drummond Community High School, 41 Bellevue Place, Edinburgh EH7 4BS
Dates: Tuesday 20th October until Tuesday 24th November

Time 6.30 pm until 8.00 p.m.

To self refer, please contact Health in Mind on 0131 225 8508

 New searchable directory of voluntary sector support providers

Search for Support is a new website that connects people who are looking for support with third sector providers in their local area.   

Easy to use
Search for Support’s focus is easy to use, accessible and simple to search. Individuals can search for support providers based on their local area, care and support needs, type of support and other preferences. 
Go to www.searchforsupport.org  for more information 
Private care agencies in Edinburgh and the Lothians: 

Grapevine also produces a Private Care Agencies List covering Edinburgh and the Lothians with information on areas covered, services provided rates (for some entries) and who they support. To receive free copies please contact Grapevine on 0131 475 2370 or email: grapevine@lothaincil.org.uk 
A Role Model – James Elder Woodward

On the 26th June 2015 Independent Living Movement activist, James Elder Woodward OBE received an honorary degree of Doctor of the University of Glasgow. 
Throughout his life, Jim has been a tireless advocate on behalf of disabled people everywhere, working to promote disabled people’s rights, and in particular, to promote the aims of the Independent Living Movement.  He helped to establish the first Centre for Independent Living in Scotland.
One of the highlights of his long career was when he set up Glasgow City Council’s first Independent Living Service. Instead of support services for disabled people being decided by social workers or health care providers, disabled people themselves were able to take control and manage their own support. This pioneering work laid the foundations for the establishment of what is now called Self Directed Support (SDS). The important role that Jim played in this development cannot be overstated.
He retired from social work in 1999 on the grounds of ill health but has, if anything, been more productive in his retirement. He has taken up any number voluntary positions, mostly with organisations run by disabled people themselves and is currently Chair of Independent Living in Scotland (ILiS), Board member of the Institute for Research and Innovation in Social Services and has led an Advisory Group providing user-led consultancy to Capability Scotland.

He has also, found time to write prolifically, including co-authoring a book for social care workers and writing several blogs. When he was awarded an OBE, in the New Year Honours in 2012, he pledged to use his award to fight any challenge to the right of disabled people to live independently. He is always in demand as a provocative and stimulating public speaker.

Jim’s commitment, creativity, ambition, and above all perseverance, in battling for disabled people’s equality are second to none, and he has made a significant contribution to the well-being of disabled people in Glasgow, across Scotland, the UK and internationally.
Can Do — volunteer opportunities for disabled people

Can Do project offers new opportunities for disabled people aged 16 to 35 years old to volunteer in their community.

As a Leonard Cheshire service they are now offering this project in Edinburgh.  They provide training, cover all expenses and offer extra support as needed. You can volunteer and combine it with study or work.

Can Do is open to people regardless of their impairment and they will discuss support requirements on an individual basis. 
What’s in it for you?

· Learn and develop new skills.

· Build self-confidence and independence.

· Meet new people and make new friends.

· Raise awareness on issues that are important to you.

To find out more about Can Do, call Jemma Shaw on 07738 329275.


Enabling everyone to choose active and sustainable transport

This year as part of European Mobility Week Edinburgh is hosting an evening event to bring people together to discuss and find out about what can be done to enable everyone, including disabled people to choose active and sustainable transport.  The theme is: "Choose. Change. Combine."
Taking place on Tuesday, 22 September 2015 from 17:00 to 19:00 at Macdonald Holyrood Hotel, 81 Holyrood Road, Edinburgh, EH8 8AU

View the programme and Register online at: 
http://www.eventbrite.co.uk/e/enabling-everyone-to-choose-active-and-sustainable-transport-registration-18186994791 Or to book a place contact Paths for All on: Tel: 01259 218888
Disabled students: 'I wish I'd known that' 
BBC Ouch have recently set up a webpage which features tips from disabled students and graduates on starting out a university or college.  It covers things like, finding a Personal Assistant, getting grants and finances to support students including applying for Disabled Students Allowance and other discretionary funds, managing expectations, including not being influenced by others views of you and finding somewhere that’s suitable for you.  Check it out at: http://www.bbc.co.uk/news/blogs-ouch-29688003
If you or someone you know is about to begin life as a disabled student in Edinburgh, Midlothian or East Lothian or you live in these areas contact Grapevine at LCiL on 0131 475 2370 or email: grapevine@lothiancil.org.uk  and you need more information or advice 

Grapevine Disability Information Service
Providing up to date, reliable and accessible information to disabled people and their supporters in Edinburgh, East Lothian and Midlothian.  We cover all disability related matters and our service is completely free and confidential. 
You can contact us on: 

Disability Information line 0131 475 2370 (Monday – Thursday, 10am-4pm)

(If you can’t get through to speak to someone please leave a message on the answer machine and someone will call you back as soon as possible).
Alternatively you can email your enquiry to: grapevine@lothiancil.org.uk
Or use our Online enquiry form at: http://www.lothiancil.org.uk/our-services/grapevine/services-grapevine-enquiry-form/
Check out the latest news on our website at: www.lothiancil.org.uk
or write to Grapevine, LCiL, Norton Park, 57 Albion Road, Edinburgh, EH7 5QY.

Appointments can be offered to disabled people living in Edinburgh, who require assistance on their Personal Independence (DLA) and Attendance Allowance (AA) forms.

To contact the Lothian Centre for Inclusive Living (LCiL) please call our main switchboard number on 0131 475 2350 (available Mon-Fri, 10am-4pm or email: lothian@lothiancil.org.uk)
This publication is available on request in a range of alternative formats, including Large Print, [image: image1.png]


 Audio Tape [image: image2.png]


 and Braille. [image: image3.png]
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In this edition: 


Important updates for PA employers (pages 3 & 4).


Training and events from LCiL (pages 7-12).


Other news and events (pages 15-18). 
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