Disability Equality Training (DET) 	Comment by Florence Garabedian: Could it be a link leading to the info below?
DET is devised and delivered by Disabled People, and aims to 
· Promote the Social Model of Disability
· Make the distinction between Disability and Impairment
· Use discussion to explore ideas about disability issues and how this impacts upon people and services
This one or two day course, depending on your training requirements, is a training must for organisations who are committed to good practice. It will enable participants to explore disability issues from a Social Model, Equalities perspective and equip people with the tools for inclusive working.  It particularly suits organisations who want to know about up to date Disability Equality and what it means in practice. 
For more information read our factsheet on Disability Equality training (link to e library)  
Disability Etiquette
Disability etiquette was developed by disabled people as a helpful tool. Its intent is to offer guidelines that will encourage people to freely interact with disabled people.
Etiquette operates on number of levels and one the key elements of this is language. The aim of this training is to clear up misunderstandings and confusions about which terms are considered preferable as well as providing practical help for all staff.
Direct Payments/Independent Living and Self Directed Support
We can offer training in the 'What, Why, Who, How?" of Direct Payments and Self Directed Support, to social workers, health professionals and anyone else with a vested interest in providing information on Direct Payments.
For more information read our factsheet Independent Living and Direct Payments training (link to elibrary)
Other training for organisations:
Training for service providers – link to our factsheet here
Our training team is able to tailor courses to fit your specific requirements. We are happy to talk about what requirements you may have and even carry out training analysis to find out what courses may be suitable. 
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