Is your employee self-employed?

Just because someone is self-employed in one job doesn't necessarily mean that they will be self-employed whilst working for you.

Whether your employee works for you full-time, part-time or even for a short period, his/her employment status can be determined by answering the following questions:

If your employee can answer "yes" to the following questions he/she is probably "EMPLOYED"

· Does your employee have to do the work him/herself rather than hire someone else to do it?
· Do you tell your employee what to do and/or when and how to do it?
· Is your employee paid by the hour, week or month?
· Can he/she get overtime pay?
· Does your employee work set hours, or a given number of hours per week/month?
· Does your employee work at your premises or at a place you determine?
If your employee can answer "yes" to the following questions he/she is probably "SELF-EMPLOYED"

· Does your employee have the final say in how things are done?
· Does your employee risk his/her own money in this job?

· Does your employee meet any losses or receive any profits from this job?

· Does your employee provide the main items of equipment needed to do the job?

· Can your employee hire other people to carry out any tasks of this job?
These questions are taken from "Employed or self-employed?" - leaflet IR56 produced by the HMRC.

If you or your employee would like further information on self-employment status - contact the HMRC on Tel: 0845 07 03 703.

