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Self Directed Support – a new strategy for Scotland

The Scottish Government has published a new strategy on the future of Self Directed Support in Scotland.  Self Directed Support is about disabled people being able to make informed choices about their support, how they get their support and where they get it from. 
Disabled people can choose to:
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Take a Direct Payment

· Take a Direct Payment and have it managed by someone else

· Have an Individual Budget, and use this to get support from the local  council or another organisation.  
The Scottish Government is currently carrying out a 
consultation on the Self Directed Support Strategy which you can find on their website:    http://www.scotland.gov.uk/Publications/2010/02/05133942/0
The Lothian Centre for Inclusive Living (LCiL) is holding a 
Consultation Event on the Self Direct Support Strategy on
Tuesday 27th April from 1-4pm.
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If you would like to have your say and let the Government know what you think about Direct Payments and Self Directed Support, come along to this event.  To book a place for the event, contact LCiL    
Telephone/Minicom 0131 475 2350  
Email      lcil@lothiancil.org.uk     
Website  www.lothiancil.org.uk 
Newsflash!  The Scottish Government has just announced proposals for new legislation to make Self Directed Support the standard way for all disabled people receiving care services unless they choose to opt out.  The new Self Directed Support (Scotland) Bill will be discussed at the above LCIL event.
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Employment Support Allowance 
Flawed benefit system classifies terminally ill man 'fit for work'
A new system for assessing whether or not sick and disabled people are capable of working has been proven to be flawed, and is wrongly finding seriously ill people ready to work, a document published recently reveals. 

People with advanced Parkinson's Disease or Multiple Sclerosis, with severe mental illness, or awaiting open heart surgery have been registered as fit to work, according to the report by the Citizens Advice Bureau (CAB).
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The Employment and Support Allowance (ESA) was introduced in October 2008 to replace Incapacity Benefit and Income Support on the grounds of incapacity, for all new claimants. The reformed system was designed to give greater support to those deemed able to return to some form of work.  A revised fitness for work test was introduced at the same time for all new claimants, based on a principle of looking at what people can do rather than what they cannot do, but Citizens Advice found that the assessment has often been inaccurate and was not sufficiently sensitive to ‘the complexities of many illnesses and disabilities’.

‘People with serious illnesses and disabilities who could not reasonably be expected to work are being found fit for work’ the report states.  ‘Many of these people are too ill to sign on, or are not eligible for any other benefit, and so are left with reduced incomes and no help or support to find work.’  
Between last October and December, 22,618 people consulted Citizens Advice offices about the ESA, the vast majority of them with concerns about the Work Capability Assessment – the new system designed to appraise someone's potential to work. Advisers working for Citizens Advice have expressed ‘grave concern’ about the number of people unexpectedly being found fit for work.  The charity is calling for a full review of the system, a rethink that would reassess who should be eligible for the benefit, and study the accuracy of the medical assessments.
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Responding to the report, the Department for Work and Pensions said the medical assessment system was being adapted and changes would soon be announced that would make it more sensitive to the needs of cancer sufferers, people with learning disabilities and autism, and those with fluctuating conditions.  Part of the problem to date has been that closed questions on the medical assessment form do not allow people to describe their illnesses, but simply require yes or no responses about whether they are able to stand, or sit, or walk a certain distance.

The CAB's report highlights concerns that not enough attention has been given to the impact of mental health issues on the ability to work, and warns that the new test does not properly recognise the effects of pain and exhaustion.
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‘Seriously ill and disabled people are being severely let down by the crude approach of the Work Capability Assessment. A much more sophisticated approach is needed, that not only looks at a person's ability to undertake a certain task on the day of the test, but considers supporting medical evidence and other aspects, such as the variability of a person's condition,’ David Harker, chief executive of Citizens Advice said.
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‘We are very concerned about the 69 % of people assessed who 
are refused ESA.’
Under the new regime, seriously ill people are obliged to undergo the work capability assessments whereas under the old system, if a claimant was deemed to be critically unwell, information provided by their doctor would exempt them from an assessment.

The report cites the example of an engineer in his 50s who had recently undergone a triple bypass for heart disease and was being treated for incurable stomach and liver cancer, who was deemed fit for work. During his assessment he said that he walked daily (as part of his convalescence regime) and that he was able to raise his hands above his head; as a result he was registered ready to start looking for work.

Sue Royston, the author of the study, said that most disability organisations had been supportive of the changed system when it was first announced; welcoming the extra support it offered those who had some level of incapacity but who wanted to work. However, concerns began emerging once the changes were implemented.  ‘This is a systemic problem. Bureau up and down the country are reporting that very seriously ill people are being found fit for work,’ she said.

[image: image13.wmf]Changes have so far only affected new claimants, but Yvette Cooper, Work and Pensions secretary, said the government would press ahead with next stage of reforming the Incapacity Benefit system and will next week announce plans to start retesting the more than two million people currently claiming the old Incapacity Benefit.

‘In order to lift millions from a lifetime of benefit dependency, doctors will assess 10,000 long term sickness benefit claimants each week,’ a DWP statement announced.

In response to the CAB report, Jonathan Shaw, Minister for Disabled people, said: ‘We are already adapting the test and will continue to work with organisations like CAB to make sure their concerns are addressed. We want to be sure that the assessment fully takes into account all conditions, including autism and learning disabilities. To be clear, people who are about to undergo cancer treatment will be exempt from the assessment.’
Source:  The Guardian, published 23rd March 2010
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From Sick Notes to Fit Notes
From 6 April 2010, the format of medical statements - also known as medical certificates or Sick Notes - will change.   Medical statements are issued by doctors to employees when they are ill or injured. They are commonly used by employers as evidence for sick pay purposes.   

With the current medical statement or Sick Note, doctors describe an individual's condition and indicate whether or not they are fit to work.  
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From 6 April 2010, the new statement - known as a statement of fitness for work or 'Fit Note' - will mean doctors can advise that the patient is either:
         - Not fit for work
           Or 

         - May be fit for work 

A doctor will give a 'may be fit for work' statement if they think that the person’s health condition may allow them to work – as long as their employer gives them the appropriate support.   If a doctor uses this option, they will give advice about the effects of the patient's health condition and, if appropriate, some suggestions about the types of adjustment or adaptations the employer could consider making to help their employee back to work.

[image: image16.wmf]
While employers won't have to act on the doctor's advice in a 'may be fit for work' statement, it may help them to make simple and practical adjustments to help their employee return to work and reduce unnecessary sickness absence.   If for any reason the employer can't make the changes necessary to support their employee's return to work, they should - for sick pay purposes - consider the statement as if the doctor had advised that their employee is 'not fit for work'.

Employer’s obligations to pay statutory sick pay and make reasonable adjustments under the Disability Discrimination Act 1995 will not change.

Source:   Business Link      www.businesslink.gov.uk

DLA and Attendance Allowance Saved?
The UK Government has published a white paper with proposals for a new National Care Service for England.  Previously, the Westminster Government had said that it may abolish Disability Living Allowance and Attendance Allowance to pay for this new National Care Service.  Following a campaign by disabled people’s organisations across the country, MPs and MSPs, the UK Government said that Disability Living Allowance would not be abolished.  However there is still uncertainty whether or not Attendance Allowance is due to be cut.
 Independent Living Fund (ILF) Cutbacks
The Independent Living Fund ILF has announced that from the 1st May 2010 the Fund will be closed to new applicants who are not in employment of 16 hours or more per week.

What is ILF?

ILF is a government fund, run by the Department to Work and Pensions, which supports disabled people to live independently in the community.  To qualify for ILF you need to be getting £320 per week of support from social services, get Disability Living Allowance at the High Rate of Care, and be aged between 16 and 65.
The priority system to access the money currently is:

Priority 1: 

Those in work or self employed for at least 16 hours per week      
Priority 2: 

Those in receipt of Income Support, Pension Guarantee Credit, Income Based Job Seekers Allowance, Income Related Employment and Support Allowance or have an income similar to Income Support level.  
If someone qualifies, ILF can then offer up to £475 per week on top of the local authority contribution to a care package.  It, therefore, acts as a top up for care packages that exceed £320 per week.  It is a national source of funding, assessed at a local level, and paid directly to the user.

ILF works to a capped budget, currently at £350.7m per annum across the UK.  Disabled people in Scotland receive 17% of ILF spend. ILF income to Scotland is £59.6m.  The current qualifying conditions for ILF, indicated by the priorities above, ensure that payments are targeted at those adults with the highest level of support needs.  It provides funding to approximately 21,000 people in the UK.

What will the cut backs mean for disabled people? 

In future, disabled people with the highest support needs, who are not in work of over 16 hours a week, will no longer qualify for ILF.  With out adequate resources to pay for personal care and personal assistance, many disabled people will be left with out support to do ordinary every day things like attend college or university, volunteer, visit friends or family, take part in leisure activities or to participate in their local community.   Combined with the cut backs to social work budgets many disabled people are going to lose out on their basic rights to Independent Living.  
If you would like to protest about the changes to ILF, you can write to, or speak to, your MP about your concerns.  
Garden Aid Scheme for Residents over 80 Axed 
Thousands of pensioners in Edinburgh have lost a free gardening service because of council cutbacks.  An estimated 3,000 residents aged over 80 who own their own homes have been told that they will now have to pay £75 for grass and hedge cutting. The move has met with an angry response among some residents, many of whom are too frail to maintain their own gardens.
The decision to axe ‘garden aid’ for the over-80s, which is not considered to be an ‘essential’ service, was part of the budget process agreed by the council earlier this month. The move will save the council £100,000, but council chiefs maintain that paying £75 per year for the fortnightly visits during the growing months is good value for money. They also say that it is still heavily subsidised, with Glasgow City Council's scheme costing £145 per year.

Colinton and Fairmilehead councillor Jason Rust has asked for a report to be prepared on the new charging structure.  He added: ‘While accepting of the need for the council to look at ways to bring in additional income, I do want assurances regarding the impact for elderly and disabled residents who own their own homes.’
The voluntary organisation Care and Repair  (Tel 0131 220 7630) runs a garden share scheme, which elderly or disabled people who have difficulties managing their own gardens are able to use.

Source: The Scotsman 


Charge for Special Uplifts  
From the 1st April this year all special uplifts in Edinburgh will be chargeable. The new charge will be a minimum of £19.99 for up to a maximum of six items. 
You will now be able to pay for collections over the phone using a debit or credit card. Different charges apply for garden and building waste. There are also other ways of getting rid of unwanted items.  Furniture, with the relevant safety tags, and good quality household items can be donated to charity shops. 

Householders can also still take recycling and waste, free of charge, to any of the Community Recycling Centres. To book an uplift either fill out the Special Uplift form on the City of Edinburgh Council’s website or phone them on 0131 529 3030 between 9am and 5pm.
Volunteers Wanted  

Grapevine has recently received a grant from Awards for All to run a series of information displays in shopping centres, hospitals, colleges and other venues across Lothian to promote our disability information service.   We have already recruited a team of volunteers to help with the Information Roadshow, but are looking for a couple more people to join the team.  
If you are a disabled person (with any impairment or long term condition) and would like to volunteer for Grapevine, please contact us for more information:

Tel 0131 475 2370 or Email grapevine@lothiancil.org.uk 


Get On Mobile Information Service 

The Get On mobile information service is an information referral unit that promotes lots of local services in Edinburgh.  The Get On bus will be out in the streets of Edinburgh almost every day over the coming year visiting many local areas including South Queensferry, Portobello, Leith, High Riggs, Pilton, Craigmillar and Muirhouse.  So watch out for the Get On bus parked in your area.  Some of the Grapevine volunteers will be out and about on the Get On bus in the near future and will be happy to answer your questions.  


Tendering of Care and Support Services 
In our last newsletter we had an update on the tendering of Care and Support services in Edinburgh which had led to over 700 disabled people having to change care provider and many people then applying for Direct Payments.  
Following an independent investigation by the legal firm Deloitte, the City of Edinburgh Council decided in February to drop the whole tendering process.   At a meeting of the Full Council, Jenny Dawe, the Leader of the council apologised for the upset and distress caused by the tendering process and promised that proper consultation with service users and service providers would now go ahead.   The consultation will help to establish a fair and appropriate Direct Payment rate for those service users affected by the tendering process.  
Have Your Say on the End of Life Assistance (Scotland) Bill

A special committee has been set up at the Scottish Parliament to look at MSP Margo MacDonald’s End of Life Assistance (Scotland) Bill.  The End of Life Assistance (Scotland) Bill proposes to make it legal for registered doctors in Scotland to assist someone who wishes to end their life to do so.  Only certain people would be eligible for assistance to die including:
a) anyone who has been diagnosed as being terminally ill and finds life intolerable, or 

b) anyone who is ‘permanently physically incapacitated to such an extent as not to be able to live independently and finds life intolerable’. 

The committee is now asking for written responses to the proposed Bill.   Any individual or organisation can write a response.  All responses will be made available to the committee.  If you would like to respond to the Bill here is how you go about it:

· Your response should be in writing and must be no more than 4 to 6 sides of A4 paper.

· Your response should be sent by email where possible to ELABill.committee@scottishparliament.uk    

You should title your email ‘Submission on the End of Life Assistance (Scotland) Bill’.   Or you can send a print copy to End of Life Assistance Bill Committee, T3.60, Scottish Parliament, Edinburgh, EH99 1SP

·  The deadline for responses is Wednesday 12th May 2010. 

The Committee invites views on all aspects of the Bill.  Responses should address all or any of the following points in turn: 
• Do you agree a person should be able to request end of life assistance from a registered medical practitioner? 

• Are you satisfied with the requirements for age and connection with Scotland as set out in the Bill? 

• Are you satisfied with the two categories of people who would qualify to be assisted under the terms of the Bill? 

• The Bill outlines a two-stage consent and verification process that would be required to be followed for an eligible person to receive end of life assistance. Are you satisfied with this process? 

• Do you consider the level and nature of safeguards as set out in the Bill to be appropriate? 

• Do you have any other considerations on the Bill not included in answers to the above questions? 

For more information on the End of Life Bill go to the Scottish Parliament website: http://www.scottish.parliament.uk/s3/committees/endLifeAsstBill/index.htm
New Staff at LCIL
Support Officer, Karen Campbell  
I started at LCiL back in November last year and work on a project to support Direct Payment recipients in Edinburgh who are using the new Edinburgh Card. The card is being introduced to people contracting with agencies, so if you haven’t heard from me yet I’m sure I’ll be in touch soon!  Following some work and travel overseas, I moved to Edinburgh last year.  I enjoy skiing and have even tried snowboarding, but you’re just as likely to find me stretched out on my yoga mat or re-toxing with friends and a few glasses of wine.  I’ve really noticed the amount of work that everyone here puts in to improving life for disabled people and I’m looking forward to being part of this in the future.

Payroll Support Officer,  Lisa Shotton
I have been with LCiL since 1st November 2009.  I have thoroughly enjoyed my time here so far, the people are very supportive and quite fantastic.  I am part of the Payroll Team and we are responsible for processing our client’s payrolls and giving payroll support as required. I’ve already spoken to quite a few of our clients on the phone and I’m sure I will get to speak to more of you as time progresses.   I got my start in payroll in my homeland of Australia and I’ve been living in Scotland for the past three years. In my spare time, I hang out with friends, socialize and enjoy the cultural lifestyle here in Edinburgh.  I also sing in a reggae/ska band called Red2Red.  
Your Call Development Worker, Elena Moreschi
I started work here in January 2010. I am really enjoying my role and being a member of staff at LCiL. I have been doing the groundwork, but will soon be involved in promoting the Your Call service to NHS Boards and Local Authorities. In Italy, I did a lot of freelance translation and interpreting work.  I came back to the UK, because I wanted a job that would last more than a few days and after many years of trying, I finally got a job offer!  I like travelling and visiting new places.  I have been to five European countries, but my dream holiday would be to go to Canada. I have been living in Edinburgh for four years now and still enjoying it. 

Training Officer, Amanda Beech
I have been with LCiL since Feb 12th 2010, so no time at all yet, but I’m enjoying getting to grips with the hustle and bustle that is LCiL.  Within the training service, my priority is a small but exciting project called Choices For All which is getting under way right now. The project offers one to one training for people with difficulties with Self Directed Support.  In my spare time, if I have any as mom of three and a Nan to one beautiful live wire 4 year old, and being so competitive, I love chilling out with friends over a bottle of wine and then thinking about going to the gym tomorrow!  I live on the West Coast of my adopted Scotland in Ayrshire, so I enjoy both coasts of this country. I am so lucky! 


New Art Gallery for Edinburgh -   Disability Arts UK


The ‘gallery on the corner’, opened in March 2010, is an inclusive fine 
art gallery situated in Edinburgh’s New Town 
(34 Northumberland Street). 

It provides artists who are disabled people, including those with mental 
health issues, or people from a disadvantaged background with a 
platform to exhibit and sell their artwork.  This is a high profile location 
in the heart of Edinburgh’s gallery district.

For more information contact:  Susie Anderson, Email susie.garforth@aiscotland.org
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The Grapevine, Lothian Disability Information Service provides free, confidential information and advice on any disability issue to people in Edinburgh, East Lothian and Midlothian.





These are some of the things which people ask us about: Money and Disability Benefits, Social Work Services and Direct Payments, Access to Transport, Housing and Adaptations, Aids and Equipment, Accessible Holidays and Leisure Activities, Education and Employment Opportunities, Access Issues, Disability Equality and the Law.





You can contact us by:


	Telephone	 0131 475 2370


	Minicom	 0131 475 2463


	Fax		 0131 475 2392


	Email 	 grapevine@lothiancil.org.uk


	Website 	 www.lothiancil.org.uk


	


	Address: 	Grapevine, LCiL, Norton Park, 57 Albion Road, Edinburgh, 


                            EH7 5QY





Our opening hours are Monday to Friday 9.30am to 4.00pm.  Individual interviews can be arranged on an appointment basis. 





This publication is available on request in a range of alternative formats, including Large Print, Audio Tape and Braille. 
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