Statutory Sick Pay (SSP)

Qualifying rules

All employees, no matter the length of their service with you, are entitled to SSP if they earn above the LEL (Lower Earnings Limit for National Insurance Contributions) ie £90 per week or £390 per month.  They do not have to have actually paid any National Insurance Contributions. 

Payment

SSP is paid at a flat rate of £75.40 per week no matter the number of hours usually worked.  (Note: The rate of SSP is changed every year by the Government) 

SSP is paid at a daily rate (£75.40 ÷ 7 = £10.78 per day) therefore absences should be noted as dates not hours on timesheets.

Employees can claim SSP continuously for a maximum of 28 weeks.

Evidence

The first 3 days of absence are called “waiting days” for which there is no payment.  SSP is therefore paid from day 4 onwards.  Employees can “self-certificate” (Download HMRC SC2 form) for the first 7 days and thereafter they should produce a doctor’s certificate explaining any absence.

All sick lines received by you should be sent into LCiL.

Periods of sick leave can be "linked" if less than 56 days elapse between each period of absence.  This then allows employee to receive SSP continuously without again loosing payment for "waiting days".

If an employee's doctor's certificate covers a period beyond 28 weeks (during which you must pay SSP) an SSP1 release form must be issued to the employee.  Also if any employee is not entitled to SSP (eg because they earn below LEL) an SSP1 must be issued.  LCiL will issue these forms as and when appropriate and the SSP1s should then be passed on to your employee.

It is therefore vital that you inform us, on the timesheets, of all dates when your employees are off sick.

Compensation to Employers

You can reclaim a percentage of SSP payments made to your staff depending on the total NI Contributions you are due to pay in that month.  LCiL will calculate the monthly rebates and deduct these from payments you are due to make to the HMRC (formerly Inland Revenue) where appropriate.

