Paternity Leave and Pay (SPP)

Fathers whose child/children are expected to be born on or after 6th April 2003 will be entitled to paternity leave and pay (SPP) if:

· they have or expect to have responsibility for the child

· are the biological father or husband/partner of the mother

· have been employed by you for 26 weeks into the 15th week before baby is due

· continue to work for you up to date baby is due

· earn above LEL (Lower Earnings Limit for National Insurance) ie £90 per week or £390 per month.

· If earnings are below LEL and SSP1 release form must be issued (LCiL can supply these forms)

Paternity Leave

Leave can only be taken to care for the baby and/or to support the mother following the child's birth.  

Eligible employees are entitled to 1 or 2 consecutive weeks paid leave.  They cannot take this leave in odd days or two separate weeks.  Only one period of leave can be taken if more than one child is born as a result of the same pregnancy (ie twins).  

Employees can choose to start their leave on the date of baby's actual birth or sometime between date of birth and 56 days hence.

Employees must inform you by 15th week before baby is due that:

· They intend to take paternity leave for 1 or 2 weeks

· Date baby is due

· When they want leave to start

To claim SPP employees must complete and sign a declaration stating that he:

· Is taking leave to care for the baby and or support the mother

· Has or expects to have responsibility for the child

· Is the father of the child and or husband/partner of the mother

Self-certificates can be used for this purpose (see attached sample).  Completed certificates should be given to you 28 days before employee wants SPP to be paid.

Paternity Pay (SPP)

Paternity pay is paid at 90% of average weekly earnings or £117.18 per week whichever is lower.

Employers compensation

104.5% of all SPP paid can be reclaimed from the HMRC (formerly Inland Revenue).  LCiL will do the necessary calculations and deduct the compensation from your total monthly payments due to the HMRC.

