Disability Equality 
Disabled people should have the same rights, choices and opportunities as everyone else.  The Lothian Centre for Inclusive Living aims to bring about equality for disabled people by tackling the barriers within society including the physical, attitudinal, social and political barriers.  
The Disability Discrimination Act (DDA)

The Disability Discrimination Act (DDA) was first introduced in 1995 and aims to tackle the discrimination that many disabled people face. The original Act has been significantly extended and changed, including by the Disability Discrimination Act 2005.  It now gives disabled people rights in the areas of:

· employment 

· education 

· access to goods, facilities and services 

· buying or renting land or property, including making it easier for disabled people to rent property and for tenants to make disability-related adaptations 

· transport by allowing the government to set minimum standards so that disabled people can use public transport easily.

1.  Who is covered by the DDA?

The Disability Discrimination Act (DDA) defines a disabled person as someone who has a physical or mental impairment that has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.
· substantial means neither minor nor trivial 

· long term means that the effect of the impairment has lasted or is likely to last for at least 12 months (there are special rules covering recurring or fluctuating conditions) 

· normal day-to-day activities include everyday things like eating, washing, walking and going shopping 

· a normal day-to-day activity must affect one of the 'capacities' listed in the Act which include mobility, manual dexterity, speech, hearing, seeing and memory 

In 2005 the DDA was amended to change the definition of disability. It removed the requirement that a mental illness should be 'clinically well-recognised'.  It also ensured that people with HIV, cancer and Multiple Sclerosis are deemed to be covered by the DDA effectively from the point of diagnosis, rather than from the point when the condition has some adverse effect on their ability to carry out normal day-to-day activities.
2. The Disability Equality Duty 

In 2005 the DDA introduced The Disability Equality Duty which places a requirement on all public bodies to promote equality of opportunity for disabled people.  Public sector organisations include the health service (NHS), central and local government, the parliament, the police force and education providers, including colleges and universities.  All public authorities now have a legal requirement to produce an annual Disability Equality Scheme to demonstrate how they are involving disabled people in the planning and delivery of their services and how they are promoting equality of opportunity for disabled people.  Under the Disability Equality Duty public authorities now have the following legal duties: 
· to promote equality of opportunity between disabled persons and

                    other persons

· to eliminate discrimination that is unlawful under the DDA

· to eliminate harassment of disabled persons that is related

  to their impairment

· promote positive attitudes towards disabled persons

· encourage participation by disabled persons in public life;

· take steps to meet disabled persons’ needs, even if this

      

  requires more favourable treatment.

For more information and advice on your rights under the Disability Discrimination Act and on the Disability Equality Duty, contact:

The Equality and Human Rights Commission (EHRC) 

on Tel 0845 604 5510 (Scotland) 

Email scotlandhelpline@equalityhumanrights.com
www.equalityandhumanrights.com
Or you can contact LCiL’s Lothian Disability Information Service, Grapevine.
