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1.     Disability Equality Training Rationale

Disability Equality Training (DET) has been developed by disabled people to address the experience of disability and its impact.  The aim of DET is to enable people to understand the effects of disability, identify changes in work practices and plan strategies to implement change, through the use of relevant discussion and activities. 

DET is based upon 6 core principles. These are that the DET should: 
· Be delivered by disabled people as they can call upon their personal experience to demonstrate/explain ideas 

· Challenge accepted assumptions/stereotypes

· Make the distinction between ‘disability’ which is imposed and individual ‘impairment’ which is owned

· Establish the links between Disabled people and other marginalised groups such as, women, older people, lesbian, gay, bisexual, transgender people, black people as well as people from ethnic minorities

· Equip people with a working knowledge of disability issues which allow them to recognise discriminatory language and practice

· Utilises the concept of action planning 
Disability Equality Training is often confused with Disability 

Awareness Training. The Disability Rights Commission (DRC) describes Disability Awareness training, as follows:

“Some trainers approach disability from a medical perspective and will talk in general terms of “people with disabilities”. They focus on the individual’s impairment or condition as being the primary cause of disability and they may explore this by means of simulation exercises (eg putting people in wheelchairs, or blindfolding them). They may well go into medical details about particular conditions or impairments, and cover awareness issues such as etiquette and language. Often this type of training is delivered by someone with no personal experience of disability. It may also only be specific to a particular ‘disability’.”
2.     About the Programme
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Models of Disability
Disability: A medical or social issue?

This module compares and contrasts the medical and social models of disability. There are 2 activities, both designed to encourage group members to think about disability issues and explore their existing perceptions about the way society is structured and the expectations on disabled people to ‘fit’ in.
Activity 1 (Based on an Office of Population Census Survey)

Method: Group work
Learning Outcomes 
By the end of this activity, participants should be able to:

· Identify some of the reasons why disability is considered to be a social construct

· Identify the difference between disability & impairment.
Resources
Prepared exercise – in 2 parts

Flipchart paper/pens for feedback

Approx Timing
30 – 40 mins

Deafness a Disability Issue?
This activity is a short exercise designed specifically to give an overview of the difference between Deaf and Disability issues. 

Activity 2 (Quiz)

Method: prepared quiz/discussion
Learning Outcomes
By the end of this activity, participants should be able to:

· Identify which theoretical model Deaf people use to underpin their attitudes towards Deafness and Disability
· Identify the difference between Deaf and Disability Culture.
Resources

Prepared exercise

Discussion

Approx Timing

20mins

Language We Use
The way in which we use language is an important part of the way that together we construct shared understandings about reality, people and the way we relate to people. 

Disabled people are very much aware that people can be confused as to which terms are considered appropriate to use in relation to disability and impairment. Often fear of using an incorrect ‘term’ can close down communications between people. To address this confusion disabled people have produced a list of core terminology which they would be preferred to be addressed by.

Activity 1 (Word Power)
Method: Group work
Learning Outcomes
By the end of this activity, participants should be able to:

· Identify why disabled people feel that terminology is important

· Identify the difference between language which relates to the medical and social models

· Identify the impact language has upon how people are perceived. 

Resources
Prepared exercise 

Flipchart paper/pens for feedback

Discussion

Approx Timing

30 – 40 mins
Cultural Representations
“Disability stereotypes which medicalise, patronise, criminalise and dehumanise disabled people abound in books, films on television and in the press. They form the bedrock on which attitudes towards, assumptions about and expectations of disabled people are based.”

(Barnes, C., 1992)

This activity explores how peoples’ attitudes can unwittingly affect work practice and attitudes.
Activity 1 (Cultural Representations)
Method: Group work
Learning outcomes
By the end of this activity, participants should be able to:

· Identify a number of stereotypes used to label disabled people

· Identify how these stereotypes can impact upon work practice

· Identify how these stereotypes can create negative identities and low expectations among disabled people themselves

· Identify different perspectives relating to cultural representations

· Identify barriers to changing personal perspectives.
Resources
Prepared exercise 

Flipchart paper/pens for feedback

Discussion

Approx Timing

30 – 60 mins

Barriers to Inclusion
Disabled people encounter many external barriers to participation within society. This section encourages participants to explore what these barriers are and examine potential strategies to tackle them. 
Activity 1 (Barriers to Inclusion)

Method: Group work
Learning outcomes
By the end of this activity, participants should be able to:

· Identify potential barriers that disabled people face which can exclude them from mainstream society

· Identify potential strategies, both large and small, to dismantle these barriers.
Resources
Prepared exercise 

Flipchart paper/pens for feedback

Discussion

Approx Timing

45 mins
3.                Full day Programme

Approximate timing: 10 -4pm 

· Introductions/welcome etc

· Icebreaker (if appropriate)

· Disability a Medical or Social Issue? (Activity + discussion)

· Where Deaf issues fit? (Short activity + discussion)

· Word Power: Terminology (Activity + discussion)








PC or not? What is the issue?


· Images of disabled people: Stereotyping

Attitudes (Activity + discussion)

· Barriers to inclusion (Activity + discussion)

· Moving on: Changing attitudes ‘Action Plan’. 

Half day Programme
Approximate timing 9.30 – 12.30
· Introductions/welcome etc

· Icebreaker (if appropriate)

· Disability a Medical or Social Issue? (Activity + discussion)

· Where Deaf issues fit? (Activity + discussion)

· Word Power: Terminology (Activity + discussion)

· PC or not? Brief explanation

· Moving on: Changing attitudes ‘Action Plan’ (Individual Activity).
· Please note that these are suggested programmes 
only. LCiL are able to design and deliver tailored 
training packages to suit your specific requirements.

4.         Suggested relevant reading
1. 
Controversial Issues in a Disabling Society ’03 
(Disability, Human Rights & Society S.), John Swain, Sally 
French, Colin Cameron, Len Barton, (preface) Open University 
Press.
2. The Affirmation Model, ’00, Sally French & John 
Swain, Disability & Society, Vol 15, No.4. 
3. Understanding Disability, (From Theory to 
Practice) ’95, Mike Oliver, Palgrave, MacMillan.
4. Mustn’t Grumble, An Anthology of Writing by 
Disabled Women, ’94, Lois Keith, Women’s Press. 
5. Pride against Prejudice: Transforming 
Attitudes to Disability: ’91, Jenny Morris, The 
Woman’s Press.
5.           How to Contact Us

LCiL is situated at Norton Park, 57, Albion Rd, Edinburgh, EH 7 5QY. 
This is beside the Hibernian football stadium.
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and Norton Park are both accessible and there is on site accessible parking.

For more information on this training please contact:
Maggie Cameron (Training Coordinator at LCiL)

Tel: 


0131 475 2350 

 (main office)

Text direct 

18001 0131 475 2383 (Direct Line)

Email:


maggie.cameron@lothiancil.org.uk
Fax:


0131 475 2392
Website:

www.lothiancil.org.uk 
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