Disability Equality & Disability Awareness: What’s the difference?

Disability Equality Training (DET) has been developed by disabled people to address the experience of disability and its impact.  The aim of DET is to enable people to understand the effects of disability, identify changes in work practices and plan strategies to implement change, through the use of relevant discussion and activities. 

DET is based upon 6 core principles. These are that the DET should: 

· Be delivered by disabled people as they can call upon their personal experience to demonstrate/explain ideas 

· Challenge accepted assumptions/stereotypes

· Make the distinction between ‘disability’ which is imposed and individual ‘impairment’ which is owned

· Establish the links between Disabled people and other marginalised groups such as, women, older people, lesbian, gay, bisexual, transgender people, black people as well as people from ethnic minorities

· Equip people with a working knowledge of disability issues which allow them to recognise discriminatory language and practice

· Utilises the concept of action planning 

Disability Equality Training is often confused with Disability 

Awareness Training. The Disability Rights Commission (DRC) now the EHRC describes Disability Awareness training, as follows:

“Some trainers approach disability from a medical perspective and will talk in general terms of “people with disabilities”. They focus on the individual’s impairment or condition as being the primary cause of disability and they may explore this by means of simulation exercises (eg putting people in wheelchairs, or blindfolding them). They may well go into medical details about particular conditions or impairments, and cover awareness issues such as etiquette and language. Often this type of training is delivered by someone with no personal experience of disability. It may also only be specific to a particular ‘disability’.”

